
Recruitment 
Solutions
there are no limits to what 
people can achieve



Recruitment 
Solutions
there are no limits to what 
people can achieve



If people are at the heart of 
your business, you should 
speak to us.

Helping you find 
the right potential.
business is about people, the best performing businesses will be those 
that can attract the best people and keep them motivated and inspired. 
We have the skills and knowledge to help you do this. 

Not only will Hudson find you 
the person with the ideal skills, 
we will also ensure they fit your 
company’s culture and contribute to 
the development of your team and 
company’s corporate culture. 

According to a study conducted by 
the Harvard Business School, the 
cost of hiring the wrong person can 
be between three and five times their 
annual compensation. This highlights 
the importance of getting it right first 
time. 

At Hudson, we recognise that 
selecting the right staff is one of the 
most critical decisions you can make 
for your business. That’s why our 
solutions combine unique factors to 
ensure you make the right choice:

Specialist advice across a wide 
range of industries and functional 
specialisations 

Hudson’s proprietary competency 
framework

A battery of recruitment tech-
niques tailored to your needs

International database of highly 
qualified candidates

my.hudson.com, Hudson’s new 
online career portal that puts your 
company in front of highly qualified 
talent

Best-practice proprietary tools 
developed by our R&D centre and 
talent management specialists 

The ability to handle single as-
signments as well as large global 
projects 

After listening to your 
needs, Hudson will work 
with you to define the 
ideal job profile embracing 
the key behavioural and 
technical skills needed for 
the role.

Finding the right people 
can be a complex process. 
Our consultants are able 
to help you attract the 
right talent by using a wide 
range of channels on an 
international level.

Hudson’s comprehensive 
assessment and selection 
process will consist of 
the most appropriate 
combination of steps for 
your recruitment project.

Our role does not stop 
when the employment 
contract is signed. We will 
help you plan development 
opportunities for your new 
recruit.

Hudson 
Advisory

Accessing 
Talent

Thorough 
Assessment

Development

Hudson can meet your needs on a local or international level, from 
single placements to large recruitment projects and graduate 
recruitment campaigns. We also offer outsourcing solutions that 
improve your recruitment processes, help manage your costs and 
provide you with a great level of flexibility.



The way we work with our  
clients and candidates
At Hudson we pride ourselves on providing a 
superior experience for our clients and candidates. 
This is how we work:

We treat each candidate as 
we would like to be treated 
We explore our candidates’ 
aspirations and treat them with the 
professionalism they expect. 

We select candidates on an 
objective basis
The objective screening of 
individuals for a role is a vital part of 
our process. Where appropriate, we 
use assessment tools and structured 
interview techniques to give an 
objective background to the selec-
tion process.

We tell the candidate the 
way it is
For every role, there are qualities 
that will make a candidate succeed. 
When people decide to leave their 
current position, they need to be 
sure that they can succeed in their 
new job.  At Hudson, we present the 
role and the client appropriately and 
honestly.

We demonstrate our 
expertise
We only operate in areas where we 
can demonstrate expertise and add 
value to our clients and candidates.  
Our consultants are able to advise 
clients and candidates in the specific 
functions we recruit for and the 
sectors in which we operate.	

We treat each client as if 
they were our only client
By taking the time to listen to our 
clients, we gain a greater under-
standing of the technical skills and 
competencies that are required for 
a role, as well as the cultural fit. We 
offer a solution to the problem with a 
clear benefit to the client, not just a 
methodology.

We manage expectations
The way to build trust is by control-
ling the recruitment process and 
managing expectations. We provide 
clear and precise Terms of Engage-
ment for the proposed solution.	

We follow up
Completing a placement is not 
the end of the journey. We believe 
in making sure we are doing the 
best job we can by monitoring the 
quality of delivery, following up with 
the client and candidate after the 
placement, and continually improving 
our tools and work practices. We 
systematically conduct post-place-
ment surveys with candidates and 
clients.

We get the details right
As a public company, our quality 
of service is measured through our 
financial performance and indicators, 
and we ensure that completed work 
is invoiced promptly and accurately. 
We work within strictly established 
compliance standards.



Hudson (NASDAQ: HHGP) 
is a leading provider of permanent recruitment, contract professionals and talent 
management solutions worldwide.  We employ 3,600 professionals serving 
clients and candidates in more than 20 countries. 

For more information on Hudson please visit www.hudson.com

Work is 
a life experience, 
not just a job!
We help people discover their potential.

Our business is about understanding 
people – their hopes and aspira-
tions. It’s about finding the right 
blend of work and life that inspires 
and enriches. It’s about fulfilment, 
relationships and the sense of 
exhilaration when one achieves a 
goal or overcomes a challenge.

At Hudson, we help people achieve 
their aims, whether they are clients, 
candidates or staff. We recognise 
that there is no limit to what people 
can achieve.
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